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Even though business owners and ministry leaders are protected under 
the First Amendment, that protection is challenged by 
nondiscrimination laws that pit sexual orientation against religious 
liberty.  These nondiscrimination laws are as bad for freedom as they 
are bad for business – and ministries.   
 
In addition to the examples in this weeks’ Capitol Update, here are a 
few more examples of such laws being used by one side against those 
that just want to live, learn, and do business according to their faith: 
 

• Catholic Charities is forced out of the adoption business in 
Massachusettes for the first time in 100 years because it will not 
place children with homosexual couples. 

 
• Ocean Grove Camp Ground, a Methodist camp, loses its state 

tax exempt status for not hosting a same-sex union in its 
marriage pavilion. 

 
• Lesbian couple used Vermont’s public accommodations law 

to file a discrimination complaint against a couple who own a 
small inn for expressing their concern that, as Roman Catholics, 
they would have a moral difficulty hosting a same-sex civil 
union on their premises.  

 
• A former manager with Allstate was fired on the sole basis that 

he wrote a column posted on several websites that was critical 
of same-sex marriage and espoused Christian beliefs. This was 
done while he was not at work. He sued and reached a 
settlement. 
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